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1. LIEJIM OCBOEHMUS AUCLUILINHBI (MOIYJIST)

1.1 Xapakrep nucouumHbl «/lenoBast MICbMEHHAss KOMMYHHUKAIIMN ONpeNeNseT ee eNu: MOBBIIICHHE HCXOIHOTO YPOBHS
BJIaJICHUS HHOCTPAHHBIM A3bIKOM, JOCTUTHYTOI'0 Ha IpebIAyLIel cTylleHu 00pa30oBaHus; OBIaJeHUE 00yJarolUMuUCs
HEOOXOIUMBIM M JOCTATOYHBIM YPOBHEM KOMMYHUKATUBHOW KOMIETSHIMH JUIS PEIICHUS COLUAIbHO-KOMMYHUKATHBHBIX
3aj1a4 B pa3sIMuHbIX 001aCTIX OBITOBOH, KyIbTYpHOMH, IPOQPECCHOHANBHOM U HayYHOU JIESITENIbHOCTY IIPU OOLIEHUN ¢
3apyOeKHBIMHU TApTHEPAMH; COBEPIICHCTBOBAHNE JIMHIBUCTHUECKOM OATOTOBKH JJISI AaIbHEHIIEro caMooOpa3oBaHusL.

1.2(ns mocTmxeHust chopMyIUpOBaHHBIX LeJIei HE0OXOIMMO BBIIIOJTHEHUE CIEAYIONINX 3a1a4: Pa3BUTHE KOTHUTHBHBIX U
HCCIIE/IOBATEIbCKUX YMEHUIL; MOBBIIICHHE YPOBHS Y4€OHOH aBTOHOMHH, CIIOCOOHOCTH K caMO00Opa30BaHUIO; Pa3BUTHE
nH()OPMALIMOHHON KYIBTYPBL; PaCIIMPEHNe KPYro3opa 1 MOBbIIIeHHE 00IIeH KyIbTypsl 00yJalomuXcsl; BOCIUTAHNE
TOJIEPAHTHOCTHU M YBAXXECHHUS K JIyXOBHBIM U KYJIbTYPHBIM LIEHHOCTSIM Pa3HBIX CTPaH U ATHOCOB.

1.3(3nanus u mpakTHYECKHe HABBIKH, TOJYYEHHBIE CIICIIHAIIICTOM B X0JIe IPOXOXKICHHS Kypca "J{enoBasi mucbMeHHast
KOMMYHHKanus'", IpU3BaHbI 32JI0)KUTh OCHOBBI IMIOCIIEAYIOIIETO COBEPIIEHCTBOBAHMUS IMHIBUCTUYECKUX HABBIKOB, IOMOYb
o0y4aromemycs IIOATOTOBUTLCA K cade KaHIUJaTCKOTo 9K3aMeHa Ha HHOCTPAHHOM SI3BIKE U HCIOJIB30BaTh HHGOPMAIIHIO,
3aMMCTBOBaHHYIO U3 3apYOEXKHBIX HICTOUHHKOB B HAYYHO-HCCIIEI0BATEIbCKOM padoTe.

2. MECTO JUCHUILJIUHBI (MOAYJIsI) B CTPYKTYPE OBPA3OBATEJILHOM ITPOT'PAMMBbI

Iuk (pazzen) OIT: [B1.B.07

3. KOMIIETEHL{Y OBYYAIOIIETOCSl, ©OPMUPYEMBIE B PE3YJIbTATE OCBOEHMS JUCLIATITAHBI
(MOZYJIS)

I1K-2: cnocoOHOCTh IMIPOCKTUPOBATH (bOpMLI 1 METOAbI KOHTPOJISI Ka4y€CTBa o6pa30331—11/1;1, a TaK¥Xe pa3JIMYHbIC BUAbI KOHTPOJIbHO-
HU3MCPUTCIIBHBIX MaTCpraIoB

3HaTh:

THUINOBBIC CUHTAKCUYCCKNUEC CTPYKTYPBI AHTJIMMCKOrO S3bIKa U CTpOIZ AHTJIUHACKOTO MIPEUIOKCHU S

MpoheCCHOHANBHYIO TEPMHHOJIOTHIO Ha aHTJIMICKOM SI3bIKE

0a30BYIO aHTJIMICKYIO JEKCHUKY

VYMeTh:

COCTaBJIATh KpaTKHI?I 0630p 1 PE3IOME UHOA3BIYHOI'O TEKCTA

MOHMMATh, aHAJIM3UPOBATh U CTPYKTYPHPOBATh MH(POPMAIIMIO Ha HHOCTPAHHOM SI3BIKE

BECTH MMOUCK MHOSN3BIYHON HH(POPMAIIMH Ha 3aCITyKUBAIOIINX JOBEpHs HHOOPMAIIMOHHBIX pecypcax

Bnanets:

KyJIbTYPOH MBIIITIEHHS, CIOCOOHOCTBIO B MUCHbMEHHON M YCTHOW peuy MPaBUILHO U YOEIUTENbHO 0(OPMUTD PE3YNbTaTh

COBPEMEHHBIMHA I/IH(bOpMaI.H/IOHHLIMI/I TEXHOJIOTUAMHU U TPOrpaMMHBIMHA CPEACTBAMU, MMO3BOJIAIOIINMHU NNPEACTABIATH co6paHHy10

IpUeMaMH aHHOTHPOBAHUS U pedeprupoBaHus

VYK-4: TOTOBHOCTBIO HCTIOJIB30BaTh COBPEMEHHBIE METObI U TEXHOJIOTUY HAyYHOH KOMMYHHKALMU Ha TOCY1apCTBEHHOM U
HMHOCTPaHHOM SA3bIKaX

3HaTh:

OCHOBHBIE NIPaBHJIa PEUEBOTO ITHKETA B OBITOBOH cdepe oOIeH s

KYJIBTYPY M TPaMLUH CTPAaH U3y4aeMOro sI3blKa B CPABHEHUH C KYJIbTYPOH U TPaJULUAMHU CBOETO POJHOIO Kpast

OCHOBHBIC @OHGTH‘{CCKI/IC, JICKCUYCCKUE U rPaMMaTUYCCKUC ABJICHUS AHTJIMICKOTO A3bIKa, IMO3BOJIAIOIIME UCIIOJIB30BaTh €TI0 KaK

VYMmers:

CaMOCTOATCIIbHO HAXOIUTh I/IH(l)OpMaLU/II-O 0 CTpaHax U3y4acMoro s3bIKa U3 pasjInIHbIX HCTOYHHUKOB (HCpI/IOﬂI/I‘iCCKI/IC HU3J1aHus,

MIPUMECHATH SI3BIKOBOM MaTepuall B YCTHBIX U TIMCbMEHHBIX BUIaX quCBOﬁ JACATCIBPHOCTH Ha AHTJINHCKOM SI3BIKE.

pacrio3HaBaTb U MPOAYKTUBHO HUCIIOJIB30BATh OCHOBHBIC JICKCUKOIPaMMAaTUYECKHUE CPEACTBA B KOMMYHUKATUBHBIX CUTYyalUAX

Bnagers:

HaBbIKaMH aJICKBATHOI'O pCarupoOBaHUs B CUTyallUAX 6I>ITOBOFO, AaKaACMHUYCCKOI'0 U HpO(l)CCCI/IOHaHLHOFO O6HICHH$I

Pa3INYHbIMU criocodamu ycTHOﬁ U MUCbMEHHOM KOMMYHUKaIIU

AHTJIMUCKUM SI3IKOM Ha YPOBHE, MO3BOJIAIOIIEM OCYIIECTBJIATH OCHOBHBIC BUBI pe‘leBOfI JACATCIIbHOCTH

B pe3yabTaTe 0cBOCHHMS AMCHUIIIMHBI (MOAYJIS) 00y4aIOIIHUIiCs 10TKeH

3.1|3nare:

3.1.1|comeprxaHue IPOIECCOB CAaMOOPTaHU3AINH U CaMOOOPa30BaHus, UX OCOOCHHOCTEH M TEXHOJIOT Ul pean3ainy, HCXOIs U3
Liesiel COBEpIICHCTBOBaHMS PO(ECCHOHATBHOMN IESTEIbHOCTH

3.2|Ymertn:

3.2.1|- nnaHupoBaTh LIEIX U YCTaHABINBATh IPUOPHUTETHI IPH BEIOOPE CIIOCOOOB MPUHSTHS PEILICHUH C yIeTOM YCIOBHH, CPEICTB,
JIMYHOCTHBIX BO3MOXKHOCTEH M BPEMEHHOH ITEPCIIEKTUBEI JOCTHKEHUS; OCYIECTBICHHS eITeTbHOCTH;

3.2.2|- caMOCTOSATENBHO CTPOUTH MIPOLECC OBJIAJICHUS HH(POPMAIeH, 0TOOpaHHO! M CTPYKTYPHPOBAHHOMN IS BBITIOJTHCHUS
mpoecCHOHANEHOH AeSITEeNBHOCTH

3.3|Baagern:




331 IpueMaMu CaMOpPEeTyIssu SMOUNOHATIBHBIX U (byHKI_II/IOHaJ'ILHLIX COCTOSIHUH IIpH BBIITOJIHECHU N HpO(l)eCCPIOHaJ'ILHOﬁ
JACATCIBHOCTH,

3.3.2|- TeXHOJIOTUSIMH OpPTaHHU3AIIMH TIPOLIECca CaMOOOPa30BaHUS; IPHEMaMH 1IeJICTIONaraHusl BO BpEMEHHOM MEePCIIeKTHBE,
croco0amy IIAHKPOBAHUS, OPTaHU3AIMH, CAMOKOHTPOJISI U CAMOOLICHKH JIESITEIbHOCTH.

4. CTPYKTYPA U COJEP KAHUE JUCHUIIJIMHBI (MOLY JIA)

Kon HaumenoBaHue pa3iesoB U TeM /BUA 3aHATHUSI/ Cemectp / | HacoB | IIpumeuanue
3AHATUS Kvne
Pa3gen 1. Pa3nen 1. Business Correspondence
11 Job Advertisement / A Cover Letter /JIex/ 2 2
1.2 Job Advertisement / A Cover Letter /ITp/ 2 2
1.3 Office Memo /Letter of Proposal /Cp/ 2 8
1.4 Claim Letter /JIex/ 2 2
15 Claim Letter /TIp/ 2 2
1.6 Letter of Request / Inquiry /Cp/ 2 8
1.7 Technical and Scientific Writing /JIex/ 2 2
1.8 Technical and Scientific Writing /TTp/ 2 2
1.9 Punctuation /Cp/ 2 8
Paznen 2. Paznes 2. Technical and Scientific Writing Style

21 Style. Caution Style /JIex/ 2 2
2.2 Style. Caution Style /TTp/ 2 2
2.3 Style. Definitions /Cp/ 2 8
24 Style. Generalization /JIex/ 2 2
25 Style. Addition, Equation, Conclusion /TIp/ 2 2
2.6 Style. Cause and Effect /Cp/ 2 8
2.7 Essay Body. Abstract /JIex/ 2 2
2.8 Style. Introduction /TIp/ 2 2
29 Research Cultural Adaptation /Cp/ 2 7,75
2.10 KonrtakTHbIe yackl Ha artectanuto /K/ 2 0,25

5. ®OHJ1 OHEHOYHBIX CPEJACTB

5.1. CtpykTypa u conep:xxkanue ®OC

5.2. Iloka3aTe/ I U KPUTEPHUHN OLleHUBAHUS KOMIIETEHIIHI

Kputepuu oneHkn

Mo xa>kpoMy BOIIPOCY 3a4€THOTO JIUCTA BBICTABIAETCA MIPOMEKYTOUHAs! OLIEHKA "'3a4TCHO/He3auTeHO"

ITo mepBOMy BOTIpOCY OIEHHBAETCS TOYHOCTH IEPEBO/IA, YMEHHE HAHTH B PyCCKOM SI3bIKE SKBHBAJICHT, COOTBETCTBYIOIIII
CHCLlI/I(i)I/I‘{GCKOﬁ KOHCTPYKIHHN HAa NHOCTPAHHOM A3BIKEC, 3HAHUEC CHeLlPIaJ'[bHOﬁ TCPMUHOJIOTHH, CTUITUCTUYCCKHU IMIPABUIIBHOC
odopMITeHIE TIepeBoia Ha PYCCKOM SI3bIKE.

Bo BTOPOM 3aJlaHUU OLICHUBACTCSA YMCHHUC 6I)ICTpO yJlaBJIMBaTh U I'paMOTHO NI€pE€JaBaTb OCHOBHOC COACPIKaHUEC IPOYUTAHHOTO TCKCTA,
JieTaTh 00IINe BEIBOBL.

B TPETHEM BOIIPOCC BO BPEMS 6CCCZU>I Ha OJIHY U3 NPECAJIOKCHHBIX TEM 00BEKTOM KOHTPOJIA ABJIACTCA YMEHUE TOBOPALICTO SICHO
U3/1araTb MbICIH, CTPOUTh PeUb IPAMMATHUYECKU IIPABUIILHO, HOAOUPATH JEKCUUECKHE €MHULIbI, HAN00JIee IOJIHO PACKPhIBAIOILUE
TEMY, IOHUMATh BOIIPOCHI 3K3aMCHATOPOB U NMPABUJIBHO OTBCYATh HA HUX.

«3a4YTEHOM - &) TPAMOTHOE M TOYHOE BBIMOJIHEHHE ITICbMEHHOTO [IEPEBO/Ia, ) SICHOE M YETKOE H3IIOKEHHE COACPIKAHUS
IIPOYMTAHHOTO TEKCTa, C) FPAMMAaTHUECKU U JIEKCHYECKU KOPPEKTHO 0(OPMIICHHBIC OTBETHI Ha BOIIPOCHI 9K3aMEHATOPOB, CBOOOIHOE
HnojaepKaHue Oecebl 10 TeMe HayqHOTO HCCIIeIOBAHMS;

«HE33a4TeHO» — @) BhINONHEHHe MeHee 70% NMCBMEHHOTO MepeBoja TeKCTa, ) MHOrOYHCIICHHbIC OIIHOKY IPU Mepeaade CoAepIKaHusI
MPOYNUTAHHOTO TEKCTa, B TOM YHCIIE CMBICTIOBEIC HAPYIICHNUS, C) TECTHPYEMbIH JOITycKaeT rpyOble rpaMMaTHIECKUE, ICKCHIESCKIE 1
CTWINCTHYECKHE OIIMOKU MPH BeeHUH Oecenl IN00 He MOXKET HOAAECP)KUBAThH Oecely IO TeMe HayqHOTO HCCIIEIOBAHMUS.

5.3. TunoBble KOHTPOJIbHBIE 3aJaHNS ISl OLlEHKU 3HAHW, yMeHHii, HABBIKOB M (MJIM) ONBITA eI TeJIbHOCTH

3aueTHbIE BOIIPOCHI U 3alaHUsL

CTpyKTypa 3a4€THOIO JIUCTA:

1) Ilounmanme TekcTa HpO(beCCPIOHaJ'ILHOfI HaIlpaBJICHHOCTHU U €I0 MMMCEMCHHBIN nepeBo/ C UCIIOJIb30BAHUEM CIIOBApsA
2) O3HaKOMHTENIFHOE YTCHHE/ay JUPOBAaHHE TEKCTa OOIIEHayYHOTO U CTPAHOBEIUECKOTO COACPIKAHMS

3) YcTHOE cooOlieHne Mo IpeIoKEeHHOM TeMe, CBSI3aHHOH ¢ OynyIei npodeccueid 00ydaronerocs

TunoBbie BOIPOCH T€CTa A7l TEKYIIETO KOHTPOJISL.

1. Your professional life from start to finish is __.

a) a career b) a job c) work d) a position

2. To ___ means to receive money for the work you do.




a) work b) employ c) apply d) earn

3. Someone who works in the same company as you is ___.

a) a co-worker b) workforce c) personnel d) an employee

4. A specified occupation, profession, and describes a career that you believe is particularly suitable for you, even though it may be
difficult or badly paid isa ___.

a) post b) vocation C) position d) vacation

5. To work extra hours meansto .

a) work in shifts b) do overtime c) earn one's bread d) make money

6. Money that employees receive for doing their job, especially professional employees or people working in an office is ___.
a) income b) wage c) salary d) spending

7. Extras you get from your employer in addition to your salary are ___.

a) benefits b) award c) responsibilities d) qualities

Tunosoe 3alaHUEC I OICHKW HAaBBIKOB ayJUPOBaHUA.

Tema " Resume or CV"

Ipociymaiite ayanosamucs (http://do.samgups.ru/moodle/mod/resource/view.php?id=9384)

U BBITIOJIHUATE TECTOBOC 3a/IlaHUE HA IOHUMAHUE IIPOCIYITaHHOTO MaTepualia. HepenaﬁTe COACPIKAaHNE MPOCITYIIaHHOTO TEKCTAa Ha
pPyCCKOM (HMJTH aHTJIMHACKOM) SI3BIKE.

Missing words.3amosHuTe MPOMYCKH B TIPELTOKEHUSIX HEOOXOAUMBIMU CJIOBAMH B COOTBETCTBHH C COJIEPKAHMEM TEKCTA.

If somebody is interested in the job, they are usually asked to send their ____ (which should give details of their education, qualification,
experience and any skills or interests that might be relevant for the job they are applying for). This should be accompanied bya
letter. This should be typed rather than handwritten, and it should explain briefly why they are applying for the job and why they think
they would be ___ for it. Alternatively, they might be asked to fill inan ___ form and submit it to the company. The managers of the
company will read these and then make a short-list of the people they would like to attend an ___. At the same time, they will reject
those who they feel are .

The people who are responsible for choosing a new employee will consider the different aspects of the ___to decide whether they have
the correct potential for the job. In addition to the qualifications and experience, these might include physical ___ (are they smart and
well-presented?), general disposition (for example, are they __ and easy to work with?), special ___ (for example, are they computer
literate, can they drive, or do they speak any other languages?) and ___ (what do they like doing in their free time?). They might also
consider their family __and medical history, although it is illegal to refuse someone a job on these grounds. At the same time, they will
probably __on their work history and qualifications (which is why it is very important to be honest when being interviewed), and may
also check to see if they havea __ record. In addition, they may also ask to see some formof ___, andawork ____if the person applying
for the job does not have British citizenship or comes from a country outside the European Union. The person who most closely matches
the criteria decided by the managers will then be ___ for the job.

Before somebody is offered the job, he is asked to provide ___ from people who know him (usually a former ___, a colleague, or a
teacher). Before he actually starts working, he may go through an ___ programme to learn more about the company and the job.
Sometimes, he may be givena____ contract and obliged to complete a trial period (where his employers make sure that he is suitable for
the job) before being offered something that is more ___. On-the-job training may also be offered or ___. After he has been with the
company for a while, there will probably be an appraisal, to ____how he is getting on. These may be ____ on a regular basis throughout
his time with the company.

TuIOBBIE BOIIPOCH! JUIs IPOBeIeHNs cobeceoBanus o Teme Job Interview.
. Why did you choose to study your degree subject?

. What did you most/least enjoy about your time at university?

. What skills did you develop at university?

. What was the most challenging aspect of your degree course?

. How will your degree help you in this position?

. What do you like doing in your spare time?

. Why do you want this job?

. Why should we hire you?

10. What can you bring to this position?

11. What do you consider to be the key skills necessary for this position?
12. What will you do if you don’t get this job?

13. What are your strengths/weaknesses?

14. What is your biggest achievement?

15. What do you know about our company?

O©oo~~NOTh,WwWwNE

TunoBsle 3aganus A1 npuéma 3a4éra.

3ananue 1

IpounTaiiTe HIKENPUBEICHHOE OOBSIBICHHE B Ta3eTe U HAMMIIIMTE HA AHTITHICKOM sI3bIKE COMpOoBoaANTENbHOE muchMo (Cover Letter)
OT UMEHHU NPOrPaMMHUCTA.

3ananue 2

Hammmmure cBoe pestome (Curriculum Vitae, resumé) Ha aHTIHICKOM sA3BIKE.

3ananue 3

CocraBbTe W BOCIIPOM3BEANTE AUaor Ha Temy "Job Interview".

BOHpOCLI TECTAa JIA HpOMe)KyTO‘-IHOfI aTTeCTalru.




1. You can use a(an) ___to find job listings from multiple online sources.
a) job search engine c) online resume

b) company job board d) newspapers and magazines

2. You should always ___ before applying to any online job posting.
a) calculate your annual salary c¢) create Gmail account

b) send your credit card information d) research the company

3. People spend about ___ on average searching for a new job.

a) three to six months ~ ¢) one month

b) eight to twelve months  d) two to seven days

4. If you have difficulty finding a job, it’s a good idea to .

a) vary your search methods ¢) go back to school

b) apply to as many jobs as possible d) write a new resume
5. Your social media profiles should be ___if you want to use social media effectively in your job search.
a) casual c) private

b) professional d) colorful

6. Your ___is ashort personal summary that explains who you are, what you're seeking, and what you can offer.
a) personal brand c) online resume

b) elevator pitch d) autobiography

7. You can connect with prospective employers on Facebook by .

a) liking a company page

b) posting a status update

¢) writing comments about the company you are interested in

SULNI S | LIRS DO | NS B

5.4. Ilpouenypsl OeHUBAHUS 3HAHU, YMEHHI{, HABBIKOB H (MJIM) ONBITA JeATEIbHOCTH

Texkymuit KOHTPOIH

TekyIuii KOHTPOJIb MPEACTABISET COOOH MPOBEPKY YCBOCHUSI MaTepHalia TSOPETHIECKOTO U MPAKTHYECKOTO XapaKkTepa, peryisipHO
OCYIIECTBISIEMYIO Ha MPOTSDKCHUH cemecTpa. IIpoBoaurest B hopMe: TECTOB; ayAUpOBaHUs;, COOECeI0BaHMUsI TI0 TEMAaM MPAKTHYECKUX
3aHATUH.

Omnrcanue IpoIeAypbl OLeHHBaHUA « TeCTUPOBAHUEY.

TecTupoBaHUE MO AUCIUIUIMHE IIPOBOJIMUTCS C HCIIOIBE30BAHUEM PECYPCOB AIICKTPOHHON 0Opa3oBartenbHOit cpenpl «Moodley (pexim
moctyma: http://do.samgups.ru/moodle/). KoindecTBo TeCTOBBIX 3aIaHUi U BpEMS 3a1a€TCS CHCTEMOM. Pe3ysIbTaThl OIEHHBAIOTCS
cpa3sy jke aBToMaTu4decku. JInbo cTyaeHTaM pa3atoTes MO OTACIbHBIM TeMaM TeCThI Ha OYMa)KHOM HOCHUTEJIC M BBITIONHIIOTCS B
MMCHMEHHO#M (hopme. Pe3ynbTaThl OLIEHHBAIOTCS MIPEIIOJaBATEIeM B COOTBETCTBHH C KPUTEPUSIMH, OIIMCAHHBIMHE B paszerne 5.2.
Ornucanue IpoIeypbl OIICHUBAHUS «AYTAPOBAHHEY.

AynupoBaHHe - CPEACTBO KOHTPOJIIS, TIO3BOJISFOLIEE OLEHHUTH MOJHOTY H TOYHOCTh IIOHUMAHHUSI MOHOJIOTHYECKOM U IHAIOTHYECKON
peuH PU 0THOPA30BOM BOCTIPHATHH B MEXaHHUYECKOM 3amucH. AyIHUpPOBaHUE MIPOBOJUTCS C HCIOIB30BAHHEM PECYPCOB AIIEKTPOHHOM
obpasoBaTesbHOi cpeabl «Moodle» (pesxxnm noctyma: http://do.samgups.ru/moodle/). KonnuecTBo TECTOBBIX 3aJaHuii st IPOBEPKH
MOHMMAHUS MOHOJIOTHYECKOM MITM THATOTHUECKOM PEeUr U BpeMs 3a/1aeTCsl CUCTEMOM. Pe3yabTaThl OIIEHUBAIOTCS Cpasy ke
aBroMarudecku. JInbo mpoBoauTcst cobecenoBanue B yCTHOM (hopme. Pe3yinbTaThl OLECHHBAIOTCS IIPENOAABATENICM B COOTBETCTBUH C
KpPUTEpHAMH, ONIUCAaHHBIMHU B pazzene 5.2.

Ommcanue nporeaypsl ouenuBanus «CobeceoBaHMIEY.

CobecenoBaHue - CPEICTBO KOHTPOJIS, OPraHM30BaHHOE KaK CIeIHaNbHas Oecea MpernojaBaTesis ¢ 00yJarommuMes Ha TEMBI,
CBSI3aHHBIC C H3y4acMOl AUCUUIUINHON, U PACCYMTAHHOE HAa BRUSICHEHHE 00beMa 3HAHHI 00yJaroIerocs 1Mo Ope/IeIICHHOMY pa3zeny,
JIEKCUKO-TPaMMAaTHUYECKOI TeMe, mpobiieme u T.1m. OTBET 00y4aronerocsi OEHUBAETCS B COOTBETCTBHU C KPUTEPUIMHU, ONIMCAHHBIMU B
pasnene 5.2.

[IpomerxxyTounas aTTecTarus

ITpomexyTouHast aTTecTanust OCYIIECTBISIETCS B KOHIIE CEMECTpa M 3aBepLIACT H3ydeHne Aucuuiuiniel. OCHOBHas (hopma
MPOMEXYTOYHOM aTTECTALMH [0 JUCUHUIUINHE «Jle0Bast MmIChbMEHHAss KOMMYHHUKAIIHS»: 3a4eT.

Ornucanne IporeIyphl OIICHUBAHUS «3a4eTy.

3auer mpoBOAUTCS B HOpPME YCTHOTO COOECEIOBAHMS 10 OCHOBHBIM TEMaM H3y4aeMOU JUCIUILIAHGL WK B (JOPME TECTUPOBAHUSL.
Dopma onpeessieTcs PernoaBaTeieM.

IMpu poBeieHuH 3auera B popMe YCTHOTO OTBETa Ha BOIPOCHI 00yJaromeMycs peaocTassiercst 20 MEHYT Ha MOAr0TOBKY. Ompoc
oOyuaroierocs He 10JbkeH mpeBbimarh 0,25 yaca. OTBeT 00y4aromerocs OleHMBAETCS B COOTBETCTBUH C KPUTEPUSMH, OMTHCAHHBIMH B
pasnene 2.

Ipu mpoBenenun 3aueta B hopme TectupoBanus B cucteme «Moodle» (pexxum moctyma: http://do.samgups.ru/moodle/) konuduectso
TECTOBBIX 3a/IaHUI M BPeMsl 331aeTCsl CUCTEMOM. Pe3ynbrar Kasx1oro 00y4aromerocst OEeHHBACTCS B COOTBETCTBHH C YHHBEPCAIbHOM
LIKalol, MPUBEICHHON B pazaene 5.2.

6. YHAEBHO-METO/JMYECKOE I HTHOOPMAIIMOHHOE OBECIIEYEHWE TUCHUIIJIMHBI (MOAY JIS)

6.1. OcHoBHasi 1UTEpPaTYpa

ABTOpBI, COCTaBUTENN 3arnaBue Wznarensc On. anpec
TBO. I'OJ1




ABTOpBI, COCTaBUTEIH 3arnaBue W3narensc D5 azgpec
TBO. TOI
JI1.1 |HexaesaTl. b., [TuukoBa|AHrIuiiCKuii S3bIK IS ICTOBOTO OOIICHUS: yueOHUK it |[MockBa:
B.IL BY30B IIpocnekr,
2016
6.2. lonoHuTeIbHAS JIUTEpaTypa
ABTODBI, COCTaBUTEIHN 3ariaBue Wznarensc Dn. agpec
TBO. TOJT
JI2.1 (3aiineBa U. A., AHTTIHICKUH SA3BIK 171 TPO(ECCHOHANBHOTO OOIICHHS: Camapa: https://e.lanbook.com/b
Ab6npaxmanosa JI. B.  |y4e0.- meTon. mocobue CamI'VIIC, 00k/130424
2009
JI2.2 |Jlynesa JI. I1., iBaHoBa [PeueBoi MIMUIK 1E€IOBOTO YEIOBEKa: METOA. yKa3. K Beill.  |Camapa:
A. B., JlJorunoga E. 1O., |KOHTp. paOOTHI JIs CTY/. BCEX Crell. 3a04. (opMbI 00yY. CamI'VIIC,
Temuukosa H. 1O. 2010
J12.3 |JTymesa JI. II., KynbTypa peun u aenoBoe oOIlleHHe: METOI. yka3. K Beil.  |Camapa: https://library.samgups.
Jlorunoga E. 1O., KOHTp. paboTs! st cTya. 1 kypca Hamp. oarot. 080100 3, |CamI'VIIC , ru/cgi-
WBanosa A. b. 080400 YII 3a04. hopMmsbl 00yH. 2013 bin/irbis/cgiirbis_64_ft.
exe?
C21COM=F&I21DBN
=KTLG_FULLTEXT&
P21DBN=KTLG&Z21
ID=&S21CNR=5
JI2.4 |Hukutuna C. 4. AHIITHACKHI A3BIK: YIeOHO-METOIHYECKOE TTOCOOHE Camapa: https://e.lanbook.com/b
CamI'VIIC, 00k/130398
2013
JI2.5 |Murpodanosa . B.  |AHMIHHACKHIA S3BIK: Y4EOHO-METOANYECKOE OCOOHE 110 Camapa: https://library.samgups.
Pa3BUTHUIO SI3bIKOBBIX U PEUEBBIX HABBIKOB CamI['VIIC, ru/cgi-
2014 bin/irbis/cgiirbis_64_ft.
exe?
C21COM=F&I21DBN
=KTLG_FULLTEXT&
P21DBN=KTLG&Z21
ID=&S21CNR=5
JI2.6 |Murpodanosa 1. B., |/lenoBoii HHOCTpaHHBIH A3BIK: YIEOHO-METOIHMIESCKOES Camapa: https://e.lanbook.com/b
Hukuruna C. 5. nocobwue 1t 00yJaroIuxcs o HanpasieHnto noarorosku (CamI'YIIC 00k/130448
38.03.03 YnpasneHue nepcoHanoM o9Hoi Gpopmbl 00yuenns|2018




ABTOpLI, COCTaBUTCIIN 3armaBue I/I3z[aTem>c Ol aapec

TBO. TOI
J12.7 |Tepmak M. A. AHTIHICKA# A3BIK: yaeOHOE TTocobOue 1yt 00yHY. 1Mo CIIe. Camapa: https://e.lanbook.com/b
23.05.01 HazemHBbIe TPaHCIIOPTHO-TEXHOJIOIHYECKHE Cam['VIIC 00k/130458
cpencTaa , 2018

6.2 MndopmanuoHHbIe TEXHOJIOTMH, HCI0JIb3yeMble IIPH OCYIIeCTBICHUH 00pPa30BaTeIbHOr0 Ipolecca N0 JUCHUILIHHE

(mMony.110)
6.2.1 IlepeyeHb JIMLIEH3HOHHOI0 1 CBOOOJHO PACIIPOCTPAHAEMOr0 NPOrpaMMHOI0 o0ecnedeHust
6.2.1.1|Inanor NIBELUNG
6.2.1.2|3M0OC MOODLE
6.2.1.3[ABBYY Lingvol5

6.2.1.4

Kouctpykrop Tectos 3

6.2.2 Hepe'{el-n) l'lpO(l)eCCHOHaJILHLIX 0a3 JAHHBIX U I/lH(l)OpMaIII(IOHHLIX CIIPABOYHBIX CHCTEM

6.2.2.1

3BC BOOK.RU - https://www.book.ru/

6.2.2.2

OB YMII XKAT - http://umczdt.ru/books/

6.2.2.3

OBC Jlans - http://e.lanbook.com/

6.2.2.4

E-library - http://elibrary.ru

6.2.2.5

Scopus - http://www.scopus.com/

7. MATEPUAJIBHO-TEXHUYECKOE OBECIHEYEHUE JTUCHUIIJIMHBI (MOAY JIS)

7.1

JIunradoHHbIi KaOHHET (KJ1acc) — KOMITBIOTEPHI, HAYIIHUKHU, CTOJIBI JITHTa)OHHBIE, CTOJIBI TMCHMEHHBIE, CTYIIbS O(UCHBIE,
JIOCKa ay/IUTOPHAS.

7.2

MynbpTUMeTUiHbIH KaOHHET (KJacc) — MHTEepaKTHBHAS I0CKA, KOMITBIOTEP, YCHIIUTEIbHBIC KOJIOHKHU, IPOEKTOP, CTYII
YUSHUYECKHH TPYIIIOBOMH, CTYIbS O(HCHBIE, TOCKa ayTUTOPHAS,

7.3

VYueOHast ayIUTOpHS — TENEBU30P, BUIEOMArHUTO(POH, CTYJ YISHHYECKUH TPYIIIOBOM, CTYIbsI OQUCHBIE, T0CKa ayTUTOPHASL.

7.4

UuransHbli 3251 ONOIMOTEKH ¢ HEOTPAHUUEHHBIM JIOCTYIIOM B CeTh MIHTEpHET.




